
 Resolution No. 105        March 18, 2026 
 
Amending The Salary Schedule For Those Employees Not Covered 
By A Collective Bargaining Agreement, Amending The 2026 
Operating Budget, Amending The 2026 Ulster County Position 
Listing – Department Of Personnel 
 
Referred to: The Law Enforcement and Public Safety Committee (Chairwoman 
Clinton and Legislators Briggs, Hewitt, Levine, Marino, McCollough, and Walls), and 
The Ways and Means Committee (Chairman Collins and Legislators Berardi, 
Donovan, Grossman, Peters, Roberts, and Uchitelle) 
 
Chairman of the Ways and Means Committee, Jeff Collins, and Deputy Chair Kevin 
A. Roberts offer the following: 
 

WHEREAS, this resolution has been submitted at the request of the County 
Executive on behalf of the Department of Personnel; and 

 
WHEREAS, Resolution No. 562 dated December 3, 2025, established the 

salary grade and step structure for employees not covered by a collective bargaining 
agreement; and 

 
WHEREAS, non-management employees within the Office of the District 

Attorney were included within the salary schedule adopted through Resolution No. 
562; and    

 
WHEREAS, this resolution seeks to amend the salary schedule to include active 

positions that were not included in the establishing resolution; and 
 

WHEREAS, a recent Public Employment Relations Board (PERB) ruling on 
the positions Chief District Attorney Investigator and Law Enforcement Coordinator 
found that these positions are to remain management titles, thus not covered by a 
collective bargaining agreement; and 
 

WHEREAS, the effected employees will be placed in accordance with the same 
methodology of the original placement; and 
 

WHEREAS, it is necessary to amend the 2026 salary schedule for employees 
not covered by a collective bargaining unit to add these titles; now, therefore be it 
 

RESOLVED, that the Ulster County Legislature hereby amends the salary grade 
and step structure for employees not covered by a collective bargaining agreement for 
2026 and subsequent fiscal years, effective April 1, 2026, to establish a “Discovery & 
Records Unit Chief” title as a grade 18, and to establish a “Law Enforcement 
Coordinator” title as a grade 18; and, be it further 
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RESOLVED, that the Personnel Director shall update the Ulster County 

Personnel Policy Manual as appropriate to reflect the changes adopted herein; and, be 
it further 
 

RESOLVED, that the 2026 Ulster County Personnel Listing is hereby amended 
as follows: 
 

AMEND 
 
POSITION # TITLE AMOUNT 
 
11651456 

 
Discovery & Records Unit Chief 
(MGMT; Grade 18, Step 2; 70-hr) 
*Annual Salary 
Annual Benefits $42,629.00 
 

     
     * $  94,146.00 

11651477 Law Enforcement Coordinator 
(MGMT; Grade 18, Step 5; 70-hr) 
*Annual Salary 
Annual Benefits $46,575.00 
 

    * $  102,861.00 

and, be it further 
 

RESOLVED, that the 2026 Ulster County Operating Budget is amended as 
follows: 
 

   
 

INCREASE   
 

AMOUNT   

AA.1165.1031-1300.1300 
(App.#) 
 

Regular Pay $ 13,101.00 

AA.1165.1031-8000.8000 
(App.#) 
 

Retirement $  1,964.00 

AA.1165.1031-8010.8010 
(App.#) 
 
 
 

Social Security $  1,002.00 
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AA.9900.9900-3700.9990 
(Rev.#) 

Appropriated Fund 
Balance, 

$ 16,067.00 
 

 
 
and move its adoption. 

 
 
ADOPTED BY THE FOLLOWING VOTE: 

 
AYES:     22             NOES:     0 
(Absent: Legislator Sperry) 

 
 
Passed Committee: Law Enforcement and Public Safety on March 10, 2026 
 
Passed Committee: Ways and Means on March 12, 2026 
 
 
FINANCIAL IMPACT:  
$ 16,067.00 - INCREASE TO 2026 GENERAL FUND APPROPRIATION  

DOLLARS 
$ 16,067.00 - INCREASE TO 2026 GENERAL FUND APPROPRIATED FUND  

BALANCE 
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STATE OF NEW YORK 
                                            ss: 
COUNTY OF ULSTER 
 

 
I, the undersigned Clerk of the Legislature of the County of Ulster, hereby certify that the foregoing resolution is 

the original resolution adopted by the Ulster County Legislature on the 18th Day of March in the year Two Thousand Twenty-
Six, and said resolution shall remain on file in the office of said clerk.   
 

IN WITNESS WHEREOF, I have hereunto set my hand and seal of the County of Ulster this 20th Day of March in 
the year Two Thousand Twenty-Six. 
 

 
 

[s] Victoria A. Fabella 
Victoria A. Fabella, Clerk 
Ulster County Legislature 
   

 
 
 

Submitted to the County Executive this                  Approved by the County Executive this 
20th Day of March 2026.                   27th Day of March 2026. 
 
  
[s] Victoria A. Fabella                                                                            [s] Jen Metzger 
Victoria A. Fabella, Clerk     Jen Metzger, County Executive 
Ulster County Legislature 
 


